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shar s a fanilisr latdmark for Delhi citizens.. Lakh
f people who cross it daily are greseted by it
e

o
baby elephant. ZInside, i1t provides fun znd frolic for

ten thousand people visit it every i

day. That is,: every yearjasaut five times the population bf
Delhi wvisits Appu Ghars It's name and mascot originate from
Asiad '82 which begueathed to cur city magnificient.staéia and ;
Fly OVErSe o one now knows what happened to all those 2.5 f

that flock Appu Ghar know the sordid tale that lies behi

this most popular attra ction Of our city,

Appu Ghar was inaugarated by the then Prime Minister
Réjiv Ganchi on 1%, Novembsr 1984, This was DareTy a fort--
night after over 3000 péo?le'were massacréd in the aﬁti—Sikh 3
s supposed to prOviﬂé

f}}

carnage in Delhi, The amusement park w
chlldren with 'edqucation for acquiring scientific knowledge
and intriguing (sic) them with latest technology's These lofty

goals perhaps explain the terms and conditions of +the lease.
e b

The leazse was signed Bétween the International Amusement
Limited, a registered private company that runs the Appu Gnar;
and the Trade Fair authority of India (TFAI), that runs the
neighbouring Pragati Maidan. Most of the 'education and sc1en%"
tific knowledge' is now reduced to a varia*y of expensive jOY
':ides, imported frbm.ztalﬁ.' Lne leacc requlres the company to
pay just about Rs.25,000 Der Konth for the prime land that now
houses appu Ghar, while 1ts earnings amount to over Rse 1 lakh
per day from joyrides aloree ﬁﬂdltlonal income from advertlsing;'

contracting out snacks and soft drink stalls, though difficult

to estimatef is substantial. In-contrtventlon of: uhe lease

agre ement, vhare also exlsts a. snomplnc complex addlng furthe'

'revenue to the parunb uamoany,_at no eyLra Goste

i)

Appu Ghar employs about 350 workers., one fourth of whom
are women, -An additional sixty to seven+y workers are emmloy'
by the five contractors who run the contracted stalls. Those

employed directly by the company are Givided into thlrteen
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and cleaning to operation of rides and provision Of security.
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to above eleven (10 a.m.
1alf an hour lunch break, But there was

surate increaze in wages. Right now only chosgen few
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1molidated over time allowancee

Inspite of the long working hours, thére is no provision for
i

a place for resting or the workers on the premisess
The workers have to commute long distances to get to -
work. Mogt come from distant suburbs in Delhi, scme even from ki

as far as Gurgaon and sSohepa ort to get back to their

sp
homes after cloging time (at night) s\prov1ﬂoa to only a few of

the women employees, the cost of which ig deducted from their

salariese The others have to make their own arrangementse

After providing eleven hours of 'education with entertainment’
to thougands of children, these workers reach their own homes

ADpU Char doesn't
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and families arcund mid night

close on holidays either. In fact what are public holidays
such as festivals or even the day of the electidns, are days

of peak business for Appu Ghar.

There are three categories of workers at Appu Ghare

The lowest == aAssistants, get a total of Rz 750/~ per monthe

The seccond category; semli gkillied, get RS.SSO_ and the highest, E

skilled workers, get Rs.1200 per month. Thelr average daily
_income comes to just about the same as the amount spent on

a single child who visits Appu Gharl.

Though on paper these workers are classified as perma- |

nent, temporary and casual, in actual status, wage level,
benefits and facilities no clear distinctions are visible. Not
even Mr. K.C.Arora, the General Manager (Fersonnel) wham we
interviewed, could enlighten us about the actual meaning of

these distinctions. - |
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the job nor on the he He JTXOs3 &
number of instances where workers with similar guelifications
and performing sinilar jobs ana with the same length of service
are and have different statUse

The

suppoOsed to

that both are paid on muster rell bagis. They get a day off for
every week of work but are denled any other leave facilities.

the wages in soms of these

Deducticns 14
cases. It appesrs to us that these deductions are not legala

Moreover, on lsaving gervice few workers are paid the deducted

amountse. In any case nNo worker gets a pay slip. and so they
remain in the dark asbout their rightful dues and just take
whatever thsay a 2

are pald. 4among these are also casual labourers
who have been in service for'more than 240 continous days' in

contra veﬁtlon T law. some timeg the law is oObserved in letter

by arranglng for a bresk in service for a dave There are also
gome temporary workers in-service for meore than

three years. They have not been made permanent by simply trang-

ferring them from one to the other of the thirteen departments

and issued new appeintment letters each time. More ridiculously
some times the names of the department 'hembelves or even the

-
formal ownership of the department iz changed. Thus the Food
1 o 2
and Beverages Lepartment was Food and Beverages Department in
I

1984, 'Pragati Foods' in 1987, 'aA.V.Hotelsg' in 1988 and is now

back to being called 'Food and Beverages Department') This kind
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There ig very littie the workers zanh do aboult thelr
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=tatus, wages, lncrements, working condltions and ilitiess
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nence are 1N Leayr oL victimisallon,

initiative to from g union and

Appu: Ghar Xarmacheri Sanch, affilizted

Sabha, was registered in late 1887, The union's demands include
uniforms, bonus, subsidissd food at lunch hour, lzave and
medical facilitiesg. It also demanded es on par with Delhi
Administration workers which 1is what 1 ers in the neighbouring
Pragati Maidan receive, “The Union presented for the first time
a charter of demands in March 12988, The management‘s responsge

was prompt. It filed & suit dn the *¢ivil court against its
own workers., Shri R.K, Tiwari, apJ, Civil Court was convinced
that the Yinterests of justice reguire the defendants (the
union) are restrainedeeess.from Dhoﬁulng slogans from the
distance of less than 250 metres from the entrance of the
establishment".. It was an ex parte ad interim injunction.

The distance of 250 mtr. involves a bit of trickeryves The
management cleaimg that the lezse signed by the four directors
of the Interﬁational Amusement Ltd., and Mr, Mohanmad Yunus, the
then Chairman of the TFAL includes the parking space of appu
Ghar in its premises. And so effectively the workers are
restrained from even an ordinary demonstration by the civil
court, unless they choose to hold it inside the premises of

the Supreme Court of Indias!

The stay was in force for over nine months., In the
meantime services of about seventeen workers were terminated

under some pretext or the other. Eventually in December 1988
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zitors were mabnui:
s that gowerned
weapon to intimidate,

the permanent workers

denied the

increments wnile
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e susp . dn reeern

most workerg zre tooc terrorised spzak. The mana=
gement has created an informal gyste.: of vigilance to keep a
track of the movements of wocrkers. S0 they live in perpetual

insecurity even as they continue to provide the most delight=

ful entertainment for the children of Delhi, svervdayve
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